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NAVADM N 258/ 01

PART ONE OF TWD - PART TWO I DENT IS 0221127 CCT 01

V5G DY GENADM N N1/ /

SUBJ/ | MPLEMENTI NG GUI DANCE ON UNI FORMED SERVI CES THRI FT SAVI NGS PLAN
/1

REF/ A/ DOC/ FY- 00 NDAA/ 050CT1999//
REF/ B/ DOC/ FY- 01 NDAA/ 300CT2000/ /
REF/ C/ DOC/ DODY 01JAN1999/ /
REF/ D/ DOC/ DODY 310CT2000/ /
REF/ E/ DOC/ DODY 01MAY2001/ /
REF/ F/ DOC/ DODY 01MAY2001/ /
REF/ G DOC/ DODY 01AUG2001/ /
REF/ H DOC/ DODY 01AUG2001/ /

NARR/ REF A | S PUBLI C LAW I AW 106-65, SEC 661. REF B IS PUBLIC LAW
106-398, SEC 661. REF C IS TITLE 5, CODE OF FEDERAL REGULATI ONS
(CFR), CHAPTER 6. REF D | S DOD DI RECTI VE 1341.4, THRI FT SAVI NGS
PLAN (DRAFT). REF E IS DODFMR, VOLUME 7A, CHAPTER 31 SAVI NGS
PROGRAM (DRAFT). REF F IS DODFMR. VOLUME 7C, CHAPTER 10, TSP
(DRAFT). REF G 1S TSP WEBSI TE: WW TSP.GOv. REF H IS TSP

BULLETI NS, FEDERAL RETI REMENT THRI FT | NVESTMENT BQARD. //

RWKS/ 1. STARTING 9 OCT 01, YOU ARE ELI G BLE TO JON THE THRI FT
SAVI NGS PLAN (TSP) IF YOU ARE ON ACTI VE DUTY OR A NAVAL RESERVI ST IN
A PAY STATUS. BY PARTI CI PATING I N TSP, YOUR ACCOUNT CAN GROW FROM
THE EARNI NGS ON YOUR CONTRI BUTI ONS, AND THOSE EARNI NGS, IN TURN,

W LL ACCRUE MORE EARNI NGS AND YOU ALSO SAVE MONEY ON TAXES AT THE
SAME TIME. TH S METHCD OF ACCUMULATI NG WEALTH IS KNOMN AS
COVPOUNDI NG, AND THE LONGER YOUR MONEY IS I N YOUR ACCOUNT, THE MCORE
YOU CAN BENEFIT FROMIT. W TH TSP YOU HAVE THE FLEXIBI LI TY TO
CONTRI BUTE AS LI TTLE AS ONE PERCENT, OR AS MJCH AS SEVEN PERCENT OF
YOUR BASE PAY I N 2002; PLUS ANY AMOUNT COF | NCENTI VE PAY OR SPECI AL
PAY, | NCLUDI NG BONUS PAY UP TO THE | NTERNAL REVENUE LIM TS, YOUR



TSP CONTRI BUTI ONS ARE TAKEN QUT OF YOUR PAY BEFORE TAXES ARE
COWPUTED, SO YQU PAY LESS TAX NOWN I N ADDI TI ON, TSP EARNI NGS ARE
TAX- DEFERRED. THI' S MEANS YOU DON T PAY FEDERAL (AND, | N MOST CASES,
STATE) | NCOVE TAXES ON YOUR CONTRI BUTI ONS OR EARNI NGS UNTIL YQU

W THDRAW THE MONEY - USUALLY AT RETI REMENT, WHEN YOU ARE IN A LOAER
TAX BRACKET. YQOU CAN DI VERSI FY YOUR TSP | NVESTMENT AMONG FI VE

DI FFERENT | NVESTMENT FUNDS. ADM NI STRATI VE AND | NVESTMENT EXPENSES
ASSOCI ATED W TH THESE FUNDS ARE VERY LOW AND YQU CAN EASI LY CHANGE
THE AMOUNTS YOQU ALLOCATE TO THE DI FFERENT FUNDS AT ANY Tl ME BY USI NG
THE TSP'S WEB SI TE, CALLI NG THE THRI FTLI NE (TSP S | NTERACTI VE VO CE
RESPONSE SYSTEM), OR MAILING IN A FORM  YQU CAN ALSO TRANSFER YOUR
TSP ACCOUNT BALANCE TO AN ELI G BLE RETI REMENT PLAN WHEN YQU LEAVE
FEDERAL SERVI CE.

2. TH S NAVADM N DI SCUSSES ALL OF THESE BENEFI TS AND DESCRI BES
OTHER FEATURES OF THE TSP AS WELL. | T EXPLAINS HOW TO START

CONTRI BUTI NG SUMVARI ZES YOUR | NVESTMENT CHO CES, AND TELLS WHEN AND
HOW YOU CAN TAKE A LOAN OR W THDRAW YOUR MONEY. FI NAL APPROVAL OF
THE DEPARTMENT OF DEFENSE TSP DI RECTI VE |'S PENDI NG  HOWNEVER, PQLI CY
AND RESPONSI BI LI TI ES FOR ADM NI STERI NG TSP I N THE NAVY AS DI SCUSSED
IN TH S NAVADM N ARE EFFECTI VE | MVEDI ATELY.

3. TSP IS A RETI REMENT SAVI NGS AND | NVESTMENT PLAN ORI G NALLY
ESTABLI SHED FOR FEDERAL EMPLOYEES AS PART OF THE FEDERAL EMPLOYEES
RETI REMENT SYSTEM ACT OF 1986 (P.L. 99-335) CODFIED IN 5 U S. C
8431-8440D. YOUR PARTI ClI PATION IN THE PLAN AS A UNI FORMED SERVI CE
MEMBER WAS AUTHORI ZED BY THE NATI ONAL DEFENSE AUTHCORI ZATI ON ACT FOR
FY 2000 (P.L. 106-65, OCTOBER 5, 1999) AND BY AN AVENDMENT I N THE
NATI ONAL DEFENSE AUTHORI ZATI ON ACT FOR FY 2001 (P.L. 106 -398,
OCTOBER 30, 2000). THE PLAN OFFERS TAX DEFERRAL ADVANTAGES SI M LAR
TO THOSE I N AN | NDI VI DUAL RETI REMENT ACCOUNT (1 RA) OR 401(K) PLAN
THAT ALLOWNS YOQU TO SAVE AND | NVEST FOR YOUR OMN RETI REMENT. THE
FEDERAL RETI REMENT THRI FT | NVESTMENT BQOARD ( FRTI B) WHI CH OPERATES
THE PLAN SOLELY FOR THE BENEFI T OF THE PARTI Cl PANTS AND THEI R
BENEFI Cl ARI ES, ADM NI STERS THE PLAN AND PUBLI SHES REGULATI ONS | N
TITLE 5, CODE OF FEDERAL REGULATI ONS AND OPERATI NG GUI DANCE I N

PERI CDI C BULLETI NS,

4. FRTI B ADM NI STERS TSP AND CONTRACTS WTH THE U. S. DEPARTMENT OF
AGRI CULTURE' S NATI ONAL FI NANCE CENTER (NFC) TO SERVE AS THE TSP
RECORD KEEPER

5. FROM HEREON THE UNI FORMED SERVI CES THRI FT SAVI NGS PLAN W LL BE
REFERRED TO AS THE UNI FOCRVED SERVI CES TSP (UNI SERV TSP), TSP, OR THE
PLAN.

6. ELIGBILITY TO PARTI Cl PATE. ANY MEMBER OF THE U. S. NAVY SERVI NG
ON ACTI VE DUTY OR AS A PAI D RESERVI ST MAY PARTI Cl PATE I N THE UNI SERV
TSP.

7. SPECI AL CPEN SEASON. YQU CAN SIGN UP TO PARTI Cl PATE I N TSP
DURI NG WHAT 1S KNOAN AS AN "COPEN SEASON. " A SPECI AL OPEN SEASON TO
START THE TSP UNI SERV PROCGRAM BEG NS 9 OCT 01 AND ENDS 31 JAN 02.
YOU CAN SUBM T AN ELECTI ON FORM AT ANY TI ME DURI NG THE SPECI AL COPEN
SEASON, AND YOUR CONTRI BUTI ONS WLL BEG N THE FI RST PAYDAY OF
JANUARY 2002 | F YOUR ENRCLLMENT |'S TRANSM TTED TO DEFENSE FI NANCE
AND ACCOUNTI NG (DFAS) BEFCRE 8 DEC 01. |F YOUR ENROLLMENT IS



TRANSM TTED TO DFAS BETWEEN 8 DEC 01 AND 31 JAN 02 YOUR
CONTRI BUTI ONS W LL NOT BEG N UNTI L THE SECOND PAYDAY OF JANUARY 2002
OR LATER

8. REGULAR CPEN SEASON. AFTER THE SPECI AL OPEN SEASON YOU W LL
HAVE TWO " CPEN SEASONS' PER YEAR TO ENROLL IN TSP OR CHANGE YOUR
ELECTI ONS. OPEN SEASONS ARE CURRENTLY 15 MAY THROUGH 31 JULY, AND
15 NOVEMBER THROUGH 31 JANUARY. MEMBERS CAN ELECT TO START OR
CHANGE THEI R ELECTI ONS DURI NG OPEN SEASONS. AN ELECTI ON FORM CAN BE
SUBM TTED AT ANY TI ME DURI NG AN OPEN SEASON, BUT CONTRI BUTI ONS W LL
NOT' BEG N BEFORE THE LAST FULL MONTH OF THE REGULAR OPEN SEASON,

VWH CH IS REFERRED TO AS THE ELECTI ON PERI CD.

9. ACCESS|I ON ENROLLMENTS. | NDI VI DUALS WHO ENLI ST, REENLI ST AFTER A
BREAK I N SERVI CE, OR ACCEPT A COW SSION IN THE U. S. NAVY OR NAVAL
RESERVE W LL BE ABLE TO PARTI Cl PATE IN TSP QUTSI DE OF REGULAR CPEN
SEASONS. ENLI STEES AND NEWLY COWM SSI ONED OFFI CERS CAN ENROLL I'N
TSP WTHI N 60 DAYS OF El THER BEI NG SWORN | NTO ACTI VE DUTY OR

ENTERI NG I N A PAY STATUS WTH THE NAVAL RESERVE. | F A MEMBER ENRCLLS
IN THE TSP DURI NG TH S 60- DAY W NDOW THE ELECTI ON MUST BE MADE
EFFECTI VE NO LATER THAN THE FI RST FULL PAY PERI OD AFTER THE ELECTI ON
I S RECEI VED. AN ACTI VE DUTY AND RESERVE PAY PERI OD IN TSP IS DEFI NED
AS ONE MONTH.  MEMBERS WHO DO NOT ENROLL DURI NG THI' S 60- DAY PERI OD
MAY CHOCSE ONE OF THE TWD "REGULAR OPEN SEASONS' EACH YEAR TO ENRCLL
THEREAFTER.

10. NAVY MEMBERS OF THE READY RESERVE WHO ARE ORDERED TO PERFORM
PERI CDS OF CONTI NUOQUS ACTI VE DUTY GREATER THAN 60 DAYS MAY MAKE TSP
ELECTI ONS QUTSI DE OF AN OPEN SEASON PROVI DED SUCH ELECTI ONS ARE MADE
WTH N 60 DAYS OF THE BEG NNI NG OF THE ACTI VE DUTY. CONVERSELY,
MEMBERS ON ACTI VE DUTY WHO ARE SUBSEQUENTLY ASSI GNED TO THE READY
RESERVE | N ANY PAY STATUS MAY MAKE TSP ELECTI ONS QUTSI DE OF AN CPEN
SEASON, PROVI DED SUCH ELECTI ONS ARE MADE W THI N 60 DAYS OF THE

BEGA NNI NG OF THEI R READY RESERVE STATUS.

11. |F YOU ARE ASSIGNED TO A UNNT OR COMVAND VWHOSE PAY AND
PERSONNEL CFFI CE |'S UNABLE TO COVWMUNI CATE W TH DFAS DURI NG AN CPEN
SEASQON, YQU ARE AUTHORI ZED A 60- DAY OPEN SEASON TO MAKE A TSP
ELECTI ON STARTI NG THE DATE YOUR PAY AND PERSONNEL OFFI CE RESUMES
COVMUNI CATI ONS W TH DFAS.

12. IF YOU MAKE A TSP CONTRI BUTI ON FROM BASE PAY (OR FROM
COVPENSATI ON RECEI VED UNDER SECTI ON 206 OF TI TLE 37) YOU MAY ALSO
CONTRI BUTE ANY BONUS, SPECI AL OR | NCENTI VE PAY RECEI VED UNDER
CHAPTER 5 OF TITLE 37 WTH N | NTERNAL REVENUE CCDE (I RC) LIMTS.
ELECTI ONS ARE MADE BY USI NG FORM TSP-U-1 TO SHOW HOW MJCH YOU WANT
TO CONTRI BUTE EACH PAY PERI OD ( MONTH) FROM EACH CATEGORY OF PAY.
THE AMOUNT OF THE CONTRI BUTI ON FROM EACH CATEGORY OF PAY MJST BE
EXPRESSED ON FORM TSP-U-1 AS A WHOLE PERCENT. ALL CONTRI BUTI ONS ARE
DEDUCTED DI RECTLY FROM EACH CATEGORY OF PAY DESI GNATED ON YCOUR
TSP-U-1 FORM AND FORWARDED TO THE TSP RECCRD KEEPER BY DFAS. ALL
CONTRI BUTI ONS MUST BE MADE THRCOUGH PAYROLL DEDUCTI ON.  ONCE YQU
RECEI VE BASE PAY, A BONUS, SPECI AL PAY OR | NCENTI VE PAY BY CHECK OR
DI RECT DEPCSI T, |I'T CANNOT BE RETURNED TO DFAS OR THE GOVERNMENT FOR
DEPCSI T TO TSP.

13. THE M NI MUM AMOUNT OF BASE PAY NEEDED TO OPEN YOUR TSP ACCOUNT



'S ONE PERCENT PER PAY PERI OD (MONTH). THE MAXI MUM AMOUNT YOU CAN
CONTRI BUTE FROM BASE PAY ( OR COVPENSATI ON RECEI VED UNDER SECTI ON 206
OF TITLE 37) IS SET BY LAWTO THE FOLLOWN NG TABLE:

CALENDER YEAR MAXI MUM ALLOMBLE FROM BASE PAY
2002 7 PERCENT
2003 8 PERCENT
2004 9 PERCENT
2005 10 PERCENT
2006 AND AFTER UNLI M TED

THOUGH THE LI M TATI ON ON CONTRI BUTI ONS FROM BASE PAY MAY BE
| NCREASED, THE TOTAL CONTRI BUTI ONS FOR ANY G VEN YEAR MAY NOT EXCEED
THE LI M TATI ONS UNDER | RC.

14. A BONUS, SPECI AL OR | NCENTI VE PAY CAN ONLY BE CONTRI BUTED TO
TSP I F YOU ARE CONTRI BUTI NG FROM YOUR BASE PAY. THE M NI MUM

CONTRI BUTI ON FROM A BONUS, SPECI AL OR | NCENTI VE PAY | S ONE PERCENT
VWH LE THE MAXI MUM AMOUNT 1S SET BY IRC LIM TATIONS. | F YOU ARE
ALREADY ENRCLLED IN TSP WTH A CONTRI BUTI ON FROM YCOUR BASE PAY, YQU
ARE ALLONED TO SUBM T A BONUS ELECTI ON OUTSI DE OF AN OPEN SEASON.

VWH LE YOU CAN ONLY SUBM T A SPECI AL OR | NCENTI VE PAY ELECTI ON DURI NG
AN OPEN SEASON, YOU CAN MAKE AN ELECTI ON | N ANTI Cl PATI ON OF BECOM NG
ENTI TLED TO A BONUS, SPECI AL OR | NCENTI VE PAY I N THE FUTURE. SHOULD
YOU MAKE SUCH AN ELECTI ON, THE ELECTI ON W LL TAKE EFFECT WHENEVER
YOU BECOME ENTI TLED TO THE BONUS, SPECI AL OR | NCENTI VE PAY. YOUR
ELECTI ON REMAINS | N EFFECT UNTI L YOU CHANCE I T.

15. | NTERNAL REVENUE CODE LIM TS. THE MAXI MUM ANNUAL DOLLAR AMOUNT
YOU CAN CONTRI BUTE TO TSP IS LI M TED BY TWD PROVI SI ONS OF | RC THAT
APPLY |N ADDI TION TO THE LIM T ON CONTRI BUTI ONS FROM BASI C PAY.

A.  ELECTI VE DEFERRAL LIMTS. SECTION 402(G OF IRC (26 U.S.C.
402(G)) LIMTS THE AMOUNT OF | NCOVE YOU MAY ELECT TO DEFER UNDE R ALL
CASH OR DEFERRED ARRANGEMENTS (I.E. THE TSP OR A 401(K) PLAN) DURI NG
A TAX YEAR FOR 2002, THE ELECTI VE DEFERRAL LIM T WLL BE $11, 000.
FOR 2003, |T WLL BE $12,000; FOR 2004, |T WLL BE $13, 000; FOR
2005, |T WLL BE $14, 000; AND FOR 2006, |T WLL BE $15,000. THE
SECTI ON 402(G) LIM T DOES NOT APPLY TO TAX- EXEMPT CONTRI BUTI ONS
WH LE I N A COVBAT ZONE OR OTHER QUALI FI ED HAZARDOUS DUTY AREA. TSP
W LL NOT ACCEPT ANY CONTRI BUTIONS YOU MAKE THAT EXCEED THE | RC
SECTI ON 402(G) LIMT. |F YOU CONTRI BUTE TO TSP AND ANY OTHER
QUALI FI ED EMPLOYER PLAN DESCRI BED AT | RC SECTI ONS 401(K), 403(B), OR
408(K) AND YOUR CUMULATI VE CONTRI BUTI ONS EXCEED THE TAXABLE | NCOMVE
LIMT OF | RC SECTION 402(G YOU MAY REQUEST A REFUND TO CONFORM W TH
THE LIMT. THE REQUEST MUST BE MADE USI NG TSP FORM ENTI TLED,
"REQUEST FOR RETURN OF EXCESS EMPLOYEE CONTRI BUTI ONS TO
PARTI Cl PANT. " THE COVPLETED FORM MUST BE RETURNED TO THE NFC BY 20
FEB OF THE YEAR AFTER THE EXCESS CONTRI BUTI ONS WERE MADE.

B. SECTION 415(C) OF THE IRC (26 U.S.C. 415(C)), LIMTS THE
AMOUNT OF TOTAL EMPLOYEE AND EMPLOYER CONTRI BUTI ONS TO YOUR TSP
ACCOUNT EACH YEAR THE CURRENT LIM T IS THE LESSER OF $40, 000 OR
100% OF COVPENSATI ON.  THI'S SECTI ON APPLI ES TO BOTH TAX - DEFERRED AND
TAX- EXEMPT CONTRI BUTI ONS MADE | N A COMBAT ZONE OR QUALI FI ED
HAZARDOUS DUTY AREA. | T PLACES AN ANNUAL LIM T ON THE COVBI NED
AMOUNT THAT CAN BE CONTRI BUTED TO THE TSP AND TO ALL OTHER QUALI FI ED
EMPLOYER PLANS DESCRI BED UNDER SECTI ONS 401(K), 403(B), OR 408(K) OF
THE IRC. THE LIM T APPLI ES SEPARATELY TO EACH QUALI FI ED PLAN YOU
PARTI Cl PATE IN. HOMEVER |F YOU CONTRI BUTE TO TSP AS A READY
RESERVI ST AND A FEDERAL Cl VI LI AN EMPLOYEE, YOUR TOTAL CONTRI BUTI ONS



TO BOTH ACCOUNTS, | NCLUDI NG YOUR AGENCY AUTOVATI C ONE - PERCENT
CONTRI BUTI ON TO YOUR FEDERAL ClI VI LI AN ACCOUNT MAY NOT EXCEED THE
SECTION 415(C) LIMT. |IF YOU CONTRI BUTE TO A CI VI LI AN TSP ACCOUNT
AND TO A M LI TARY TSP ACCOUNT I N A SI NGLE CALENDAR YEAR, THE ANNUAL
LIMT ON CONTRI BUTI ONS W LL BE DERI VED FROM YOUR COMVBI NED M LI TARY
AND C VI LI AN COVPENSATI ON.
C.  TAX EXEMPT CONTRI BUTI ONS

(1) MOST COVPENSATI ON YOU RECEI VE WHEN YQU SERVE I N A COVBAT
ZONE OR QUALI FI ED HAZARDOUS DUTY AREA (QHDA) 1S TAX-EXEMPT. YQU
RECEI VE NO DI RECT TAX BENEFI T FROM CONTRI BUTI NG TAX - EXEMPT | NCOVE TO
TSP, HOAEVER, THE EARNI NGS ON THOSE CONTRI BUTI ONS ARE TAX- DEFERRED.
AT THE TI ME YOU W THDRAW YOUR ACCOUNT, NFC W LL CALCULATE THE AMOUNT
OF YOUR W THDRAW. WHI CH | S ATTRI BUTABLE TO YOUR TAX- EXEMPT
CONTRI BUTI ONS.  THAT PORTI ON WLL NOT BE TAXABLE, BUT THE EARN NGS
ATTRI BUTABLE TO | T WLL BE.

(2) TSP CONTRI BUTI ONS FOR OFFI CERS SERVI NG I N A COVBAT ZONE
OR (HDA ARE TAKEN FROM TAX- EXEMPT PAY FI RST.

D. EFFECT OF IRC LIMTS ON TAX- EXEMPT CONTRI BUTI ONS

(1) WHEN YQU CONTRI BUTE TAX EXEMPT BASE PAY, BONUSES,
SPECI AL OR I NCENTI VE PAY TO TSP, I T IS NOT SUBJECT TO THE 2002
$11,000 LIMT OF I RC SECTION 402(GQ. |IT 1S SUBJECT TO THE LIMTS OF
| RC SECTI ON 415(C), WHICH LIM TS THE AMOUNT CF YOUR CONTRI BUTI ONS TO
TSP TO THE LESSER OF 100 PERCENT OF ALL COVPENSATI ON OR $40, 000 IN
2002. THUS, IN A YEAR IN WH CH YQU HAVE $60, 000 | N COVPENSATI ON,
YQU CAN CONTRI BUTE $40, 000 TO TSP. COVPENSATI ON FOR THE PURPOSE OF
DETERM NI NG THE | RC 415(C) LIM T REFERS TO THE AMOUNT REPORTED I N
BLOCK 1 OF IRS FORM W2 AS WELL AS TAX- EXEMPT COVPENSATI ON FROM
COVBAT ZONE OR QHDA.

(2) BASE PAY CONTRI BUTI ONS TO TSP WHI LE YOQU ARE | N A COVBAT
ZONE OR (HDA ARE SUBJECT TO THE MAXI MUM PERCENTAGE LIM TS IN I RC
( SEVEN PERCENT I N 2002) .

16. TSP OFFERS FI VE | NVESTMENT FUNDS TO CHOOSE FROM  FRTI B MANAGES
THE G FUND, AND CURRENTLY HAS CONTRACTS W TH BARCLAYS GLOBAL

I N\VESTORS (BGE ), A COVPANY OMNED BY BARCLAYS PLC, A PUBLICLY LI STED
FI NANCI AL SERVI CES HOLDI NG COVPANY BASED | N LONDON, ENGAND, TO
MANAGE THE F, C, S, AND | FUND ASSETS. BARCLAYS INVESTS THE F, C

S, AND | FUND ASSETS I N | NDEX FUNDS CPEN ONLY TO EMPLOYEE BENEFI T
PLANS. THESE | NDEX FUNDS ARE NOT OPEN TO | NDI VI DUAL | NVESTCRS.

A, GOVERNMENT SECURI TI ES | NVESTMENT (G FUND) |I'S I NVESTED I N
SHORT- TERM NONMARKETABLE U. S. TREASURY SECURI Tl ES SPECI ALLY | SSUED
TO THE TSP. G FUND | NVESTMENTS EARN | NTEREST AT A RATE THAT IS
EQUAL, BY LAW TO THE AVERAGE RATE OF RETURN ON QUTSTANDI NG U. S.
TREASURY MARKETABLE SECURI TI ES WTH FOUR OR MORE YEARS OF MATURITY.
THE MATURITY OF THE SECURITIES IN THE G FUND CURRENTLY RANGES FROM
ONE DAY (ON BUSI NESS DAYS) TO FOUR DAYS (OVER HCLI DAY WEEKENDS) .
THERE IS NO CREDIT RISK (THAT IS, RI SK THAT PRI NCl PAL OR | NTEREST
WLL NOT BE PAID) FOR TREASURY SECURI TIES IN THE G FUND. TREASURY
SECURI TIES IN THE G FUND ARE GUARANTEED BY THE U. S. GOVERNVENT.
BECAUSE OF THE BOARD S CURRENT PCLI CY OF | NVESTI NG ONLY I N
SHORT- TERM SECURI TI ES, THERE 1S ALSO NO MARKET RI SK IN THE G FUND.
MARKET RISK IS THE RI SK OF FLUCTUATI ONS | N THE VALUE OF SECURI Tl ES
VWH CH RESULTS FROM CHANGES | N OVERALL MARKET RATES OF | NTEREST. THE
VALUE OF FI XED- | NCOVE | NVESTMENTS DECREASES AS THE CGENERAL LEVEL OF
| NTEREST RATES IN THE ECONOW RI SES; 1T | NCREASES AS | NTEREST RATES
FALL. MARKET RI SK | S GREATER FOR LONGER- TERM | NVESTMENTS, SUCH AS
THOSE IN THE F FUND. THEREFCORE, |F YOU WANT LOWV RI SK, THE G FUND



MAY BE THE MOST APPROPRI ATE | NVESTMENT FUND FOR YOU. HOWEVER, G
FUND RATES OF RETURN MAY WELL BE LOANER THAN THOSE OF THE OTHER TSP
FUNDS OVER THE LONG- TERM

B. FIXED I NCOVE | NDEX | NVESTMENT (F FUND) IS THE TSP' S BOND
MARKET FUND. THE OBJECTIVE OF THE F FUND I S TO MATCH AS CLOSELY AS
POSSI BLE THE RETURNS OF THE LEHVAN BROTHERS U. S. AGGREGATE (LBA)
I NDEX. AN | NDEX THAT REPRESENTS THE U. S. GOVERNVMVENT, MORTGACGE -
BACKED, CORPCRATE (U.S. AND NON-U.S.) AND FCREI GN GOVERNVENT
SECURI TI ES MARKET. | T THUS TRACKS THE OVERALL PERFORMANCE OF THE
U S. BOND MARKET. FI XED- I NCOVE SECURI TI ES REPRESENT OBLI GATI ONS OF
| SSUERS ( BORROWERS) TO REPAY THE AMOUNT BORROWED ( THE PRI NCI PAL) TO
HOLDERS OF THE SECURI TI ES WHEN THE SECURI TY MATURES. " FI XED- | NCOVE"
REFERS TO THE FACT THAT THE COUPON RATE ( ANNUAL | NTEREST RATE) OF
EACH SUCH SECURITY | S SET, OR "FI XED' I N ADVANCE. THESE SECURI Tl ES
USUALLY PAY | NTEREST SEM ANNUALLY UNTIL MATURITY. THE F FUND | S
I NVESTED IN SHARES OF THE BARCLAYS U. S. DEBT | NDEX FUND, A
COWM NGLED BOND | NDEX FUND WHI CH HOLDS A REPRESENTATI VE SAMPLE OF
THE BONDS IN THE LBA I NDEX. A COVWM NGLED FUND IS A FUND | N WHI CH
THE ASSETS OF MANY PLANS ARE COMBI NED AND | NVESTED TOGETHER. THE F
FUND HOLDS SHARES IN A VELL- DI VERSI FI ED PORTFCLI O OF H GH QUALITY
(THAT IS, LOWCREDI T RI SK) FI XED-1NCOVE SECURI TI ES WTH A BROAD
RANGE OF | SSUERS, | NDUSTRIES, AND MATURI TI ES. THE RI SKS ASSOCI ATED
WTH THE F FUND ARE CREDI T RI SK;, MARKET RI SK, AND PREPAYMENT RI SK.
CREDIT RRSK IS THE R SK THAT AN | SSUER OF A FI XED- | NCOVE SECURI TY
WLL FAIL TO PAY | NTEREST OR PRINCI PAL. THERE IS NO CREDIT R SK FOR
THE TREASURY SECURI TIES | N THE UNDERLYI NG FUND. CREDIT RISK IS OF
CONCERN PRI MARI LY W TH THE CORPCRATE BOND HOLDI NGS OF THE UN DERLYI NG
I NDEX FUND AND, TO SOVE DEGREE, W TH CERTAI N MORTGAGE - BACKED
SECURI TIES. HOWEVER, CREDIT RISK IN THE F FUND | S REDUCED BECAUSE
THE HOLDI NGS FROM ANY | NDI VI DUAL CORPORATE | SSUER MAKE UP ONLY A
SMALL PART OF THE
UNDERLY!I NG | NDEX FUND, AND BECAUSE ALL CORPORATE SECURI Tl ES ARE
I NVESTMENT- GRADE SECURI TI ES. THERE ARE NO HI GH- RI SK "JUNK BONDS" I N
THE LBA I NDEX. THE F FUND ALSO CARRI ES MARKET RI SK, THE RI SK THAT
THE MARKET VALUE OF THE | NVESTMENT MAY FLUCTUATE AS | NTEREST RATES
FLUCTUATE. THE RISK I S REDUCED BY HOLDI NG SECURI TI ES W TH SHORTER
MATURI TI ES, RATHER THAN HOLDI NG ONLY LONGER- TERM BONDS.
NEVERTHELESS, MARKET RISK IS A MAJOR | NFLUENCE ON THE RETURNS OF THE
F FUND BECAUSE THE AVERAGE MATURI TY OF SECURI TIES I N THE LBA BOND
| NDEX |'S APPROXI MATELY 8.4 YEARS, AS OF 31 DEC 00. THERE IS
PREPAYMENT RI SK FOR MORTGACE- BACKED SECURI TI ES AND FOR CERTAI N
CORPORATE BONDS THAT MAY BE "CALLED' |.E. PREPAI D, BY THE | SSUERS.
FOR MORTGAGE- BACKED SECURI TI ES, PREPAYMENT RI SK |'S THE RI SK THAT
DURI NG PERI DS OF DECLI NI NG | NTEREST RATES, HOVEOMNERS MAY REFI NANCE
THEI R H GH- RATE MORTGAGES AND PREPAY THE PRI NCl PAL.  SUCH
PREPAYMENTS GENERALLY HAVE A NEGATI VE EFFECT ON MORTGAGE - BACKED
SECURI TI ES, BECAUSE CASH FROM THE PREPAYMENTS MJST BE REI NVESTED | N
SECURI TIES WTH LONER YI ELDS. | F YOU CHOOSE TO I NVEST I N THE F
FUND, YOQU MJUST FORVALLY ACKNOALEDGE THAT YOU UNDERSTAND AND ACCEPT
THE RI SKS | NVOLVED.

C. COWDON STOCK | NDEX | NVESTMENT (C FUND) IS THE TSP S
LARGE- COMPANY U. S. STOCK FUND. IT I'S INVESTED PRIMARILY I N SHARE S
OF THE BARCLAYS EQUI TY | NDEX FUND, A COWM NGLED STOCK | NDEX FUND
THAT TRACKS THE STANDARD & POORS 500 (S&P 500) STOCK | NDEX. THE
BARCLAYS EQUI TY | NDEX FUND HOLDS COVMMON STOCKS OF ALL THE COVPANI ES
REPRESENTED I N THE S&P 500 | NDEX. A SMALL PORTION OF THE EQUI TY
I NDEX FUND ASSETS IS I NVESTED I N S&P 500 | NDEX FUTURES CONTRACTS TO



PROVIDE LIQUI DITY. C FUND CONTRI BUTI ONS ARE | NVESTED IN THE EQUI TY
| NDEX FUND REGARDLESS OF GAINS OR LCSSES | N THE STOCK MARKET. THE C
FUND @ VES TSP PARTI Cl PANTS THE OPPCRTUNI TY TO DI VERSI FY THEI R

I NVESTMENTS AMONG A BROAD RANGE OF STOCKS.  RETURNS CAN MOVE UP
SHARPLY W TH FAVORABLE CHANGES | N CONDI TI ONS AFFECTI NG THE U. S.
ECONOWY, FCRElI GN ECONOM ES, AN | NDUSTRY, OR AN | NDI VI DUAL COVPANY.

| T PROVI DES AN OPPORTUNI TY TO EARN THE RELATI VELY HI GH | NVESTMENT
RETURNS SOVETI MES AVAI LABLE FROM STOCKS, WHI LE LESSENI NG THE EFFECT
OF POOR | NVESTMENT PERFORVANCE BY AN | NDI VI DUAL COVPANY OR | NDUSTRY.
THE RISK OF INVESTING IN THE C FUND | S THAT THE VALUE OF STOCKS CAN

DECLI NE SHARPLY W TH UNFAVORABLE CHANGES | N ECONOM C CONDI TI ONS, AN
| NDUSTRY, OR EVEN AN | NDI VUDAL COVPANY. DEPENDI NG ON THE SI ZE OF
THE DECLI NE, THE TOTAL RETURN ON THE STCOCKS HELD BY A STOCK FUND
COULD BE NEGATI VE, RESULTING IN A LGSS TO THE FUND HOLDER. THERE | S
NO ASSURANCE THAT FUTURE RATES OF RETURN W LL REPLI CATE ANY OF THE
H STORI C RATES OF RETURN FOR TH 'S FUND. | F YOQU CHOGOSE TO
CONTRI BUTE, YOU MJUST FORMALLY ACKNOWALEDGE THAT YOU UNDERSTAND AND
ACCEPT THE RI SKS | NVCOLVED.

D. SMALL CAPI TALI ZATI ON STOCK | NDEX | NVESTMENT FUND (S FUND) IS
THE TSP S MEDI UM AND SVALL COMPANY STOCK FUND.  THE OBJECTI VE OF THE
S FUND I S TO TRACK THE RETURNS OF THE W LSH RE 4500 STOCK | NDEX,
VWH CH | NCLUDES THOSE U. S. STOCKS THAT ARE NOT FQUND I N THE S&P 500
INDEX. THE S FUND MEETS THI' S OBJECTI VE BY | NVESTI NG | N SHARES OF THE
BARCLAYS EXTENDED MARKET | NDEX FUND, WH CH HOLDS COVMON STOCKS OF
COVPANIES N THE WLSH RE 4500 | NDEX. S FUND CONTRI BUTI ONS ARE
I NVESTED IN THE BARCLAYS EXTENDED MARKET | NDEX FUND REGARDLESS CF
GAINS OR LGSSES | N THE STOCK MARKET. THE ADVANTAGES AND RI SKS OF
THE S FUND ARE THE SAME AS DI SCUSSED FOR THE C FUND. | N ADDI TI ON,
H STORI CALLY, STCCKS OF M D-SI ZE AND SMALLER COVPANI ES TEND TO BE
MORE VOLATI LE IN PRI CE AND THEREFORE POTENTI ALLY RI SKI ER THAN STOCKS
OF THE LARCGER COMPANIES IN THE C FUND S S&P 500 | NDEX. | F YOU CHOCSE
TO CONTRIBUTE I N THE S FUND, YOU MJUST FORVALLY ACKNOAMLEDGE THAT YQU
UNDERSTAND AND ACCEPT THE RI SKS | NVOLVED.

E. | NTERNATI ONAL STOCK | NDEX FUND (I FUND) TRACKS THE RETURNS OF
THE MORGAN STANLEY CAPI TAL | NTERNATI ONAL EAFE ( EURCPE, AUSTRALI A,
AND FAR EAST) STOCK | NDEX, AN | NDEX THAT TRACKS THE OVERALL
PERFORVMANCE OF THE MAJOR COVPANI ES AND | NDUSTRI ES | N THE EURGPEAN,
AUSTRALI AN, AND ASI AN STOCK MARKETS. | FUNDS IS | NVESTED I N SHARES
OF THE BARCLAYS EAFE | NDEX FUND. | FUND CONTRI BUTI ONS ARE | NVESTED
IN THE EAFE | NDEX FUND REGARDLESS OF GAINS OR LOSSES I N THE
| NTERNATI ONAL MARKETS. THE ADVANTAGES AND RI SKS OF THE | FUND ARE
THE SAME AS DI SCUSSED IN THE C FUND. HOMNEVER, THE | FUND ALSO
CARRI ES THE RI SK OF FOREI GN CURRENCY FLUCTUATI ONS. THE STOCK PRI CES
OF THE COVPANI ES I N THE EAFE | NDEX ARE EXPRESSED | N THE CURRENCY OF
EACH RESPECTI VE COUNTRY AND THEN CONVERTED TO U. S. DOLLARS TO
DETERM NE THE VALUE OF THE EAFE | NDEX.  THUS, THE VALUE OF THE EAFE
INDEX WLL RISE AS THE VALUE OF THE U. S. DOLLAR FALLS - AND FALL AS
THE VALUE OF THE U S. DOLLAR RI SES. H STORI CALLY, THE STOCKS HELD
BY THE BARCLAYS EAFE | NDEX FUND TEND TO BE MORE VOLATI LE IN PRI CE
AND, THEREFCRE, POTENTI ALLY RI SKI ER THAN THE STOCKS HELD BY THE
I NDEX FUNDS UNDERLYI NG THE C AND S FUNDS. | F YOU CHOOSE TO
CONTRI BUTE IN THE S FUND, YQU MJST FORVALLY ACKNOWLEDGE THAT YQU
UNDERSTAND AND ACCEPT THE RI SKS | NVOLVED.

17. TSP ELECTI ON FORM
A.  TO START A TSP CONTRI BUTI ON, CHANGE THE AMOUNT OF A



CONTRI BUTI ON, OR STOP A CONTRI BUTI ON YOU MJUST FILL QUT THE TSP-U-1
ELECTI ON FORM WHI CH | S AVAI LABLE AT WEB. PERSNET. NAVY. M L,
WAV TSP. GOV, PAY AND PERSONNEL OFFI CES OR FLEET AND FAM LY
SUPPORT CENTERS AFTER 1 OCT 01. ONCE COWPLETED, SUBM T THE TSP-U-1
FORM TO YOUR LOCAL PAY AND PERSONNEL OFFI CE WHO W LL FORWARD YOUR
ELECTI ON VI A THE UNI FORVED M CROCOVPUTER DI SBURSI NG SYSTEM ( UM DS)
AND ELECTRONI C TRANSFER TO DFAS FOR PROCESSI NG
B. I NSTRUCTI ONS FOR COWPLETI NG TSP-U-1 FORM

(1) COWPLETE PART | BY FILLING OQUT BLOCKS 1-6 WTH YOUR FULL
NAME, ADDRESS (MAY BE APO OR FPO), SOCI AL SECURI TY NUMBER, PHONE
NUVMBER WHERE NFC CAN REACH YQU DURI NG THE DAY, DATE OF BI RTH, AND
UNI'T | DENTI FI CATI ON CODE (U C) AS YOUR CFFI CE | DENTI FI CATI ON CODE.
I T IS VERY | MPORTANT THAT YOU ACCURATELY LI ST YOUR NAI LI NG ADDRESS
IN BLOCK 2 SO THAT NFC CAN MAI L YOU YOUR | NTRODUCTCRY TSP
I NFORVATI ON PACKET AND PI'N NUMBER.

(2) TO START OR CHANGE YOUR TSP CONTRI BUTI ON COVPLETE PART
Il BY FILLING I N BLOCKS 7-10 WTH THE PERCENTAGE OF CONTRI BUTI ON
YOU W SH TO CONTRI BUTE FROM YOUR BASE PAY, BONUSES, SPECI AL OR
I NCENTI VE PAY. TO PARTI Cl PATE I N TSP, YOQU MJUST LI ST A BASE PAY
CONTRI BUTI ON OF AT LEAST ONE PERCENT. YOUR TOTAL BASE PAY, BONUS,
SPECI AL AND | NCENTI VE PAY CONTRI BUTI ONS MUST NOT EXCEED ANNUAL | RC
LIMTS.
EXAMPLE 1: LET'S ASSUME YOUR BASE PAY | S $1,500 A PAY PERI OD ( MONTH)
AND YOU ARE NOT ASSI GNED TO A COVBAT ZONE OR A QUALI FI ED HAZARDOUS
DUTY SO YOUR BASE PAY | S TAXABLE | NCOVE. NEI THER ARE YQU
CONTRI BUTI NG TO ANY OTHER 401(K) PLAN, | NDI VI DUAL RETI REMENT ACCOUNT
(IRA), OR OTHER RETI REMENT FUND COVERED BY IRC LIMTS. YOUR 2002
TAX YEAR BASE PAY CONTRI BUTI ON MUST BE A M Nl MUM OF ONE PERCENT ($15)
AND NO MORE THAN SEVEN PERCENT ($105) EACH PAY PERI OD (MONTH). AT
THE END OF THE 2002 CALENDAR TAX YEAR YOU W LL HAVE CONTRI BUTED
BETWEEN A M Nl MUM OF $180 (ONE PERCENT CF YCUR BASE PAY) UP TO A
MAXI MUM OF $1260 ( SEVEN PERCENT OF YOUR BASE PAY). SINCE YOUR
MAXI MUM CONTRI BUTI ON | N 2002 IS LIM TED BY | RC TO $11, 000, YOU HAVE
THE FLEXI Bl LI TY TO CONTRI BUTE UP TO $10, 820 FROM A BONUS, SPECI AL OR
I NCENTI VE PAY | F YOU CONTRI BUTED THE M NIl MUM ONE PERCENT OF YOUR
BASE PAY (UP TO $9, 740 | F YOU CONTRI BUTED THE MAXI MUM SEVEN
PERCENT). LET'S ASSUME YQU RECEI VE A $15, 000 SELECTI VE REENLI STMENT
BONUS (SRB) | N CALENDAR YEAR 2002. YQU CAN ELECT TO CONTRI BUTE UP
TO 72 PERCENT ($10,800) OF YOUR SRB | F YOU ENROLLED FOR ONE PERCENT
OF YOUR BASE PAY, AND UP TO 64 PERCENT ($9,600) IF YOU ENROLLED FCR
SEVEN PERCENT OF YCQUR BASE PAY. LET'S ASSUME YOU WANT TO PUT ONE
PERCENT OF YOUR BASE PAY AND 72 PERCENT OF YOUR SRB I NTO TSP. YQU
WOULD FILL OQJT SECTION || BLOCK 7 AS "1" AND BLOCK 10 AS "72."
BLOCKS 8 AND 9 WOULD BE LEFT BLANK
EXAMPLE 2: LET'S STILL ASSUME YOUR BASE PAY | S $1500 A PAY PERI CD
(MONTH) AND YOQU ARE ELI G BLE FOR FULL COVBAT ZONE TAX EXCLUSI ON THE
LAST FOUR MONTHS OF THE CALENDAR TAX YEAR  YOU ALSO CONTRI BUTE
$2,000 TO A ROTH I RA. YOUR 2002 TAX YEAR BASE PAY CONTRI BUTI ON MUST
BE A M N MUM OF ONE PERCENT ($15) AND NO MORE THAN SEVEN PERCENT
($105) EACH PAY PERI OD (MONTH). AT THE END OF THE 2002 CALENDAR TAX
YEAR YOU W LL HAVE CONTRI BUTED BETWEEN A M NI MUM OF $180 ($60 TAX
EXEMPT/ $120 TAXABLE | NCOVE) AT ONE PERCENT OF YOUR BASE PAY, UP TO A
MAXI MUM OF $1260 ($420 TAX EXEMPT/ $840 TAXABLE | NCOME) AT SEVEN
PERCENT OF YOUR BASE PAY. LET'S ASSUME YQU RECEI VE A $15, 000 SRB
VWH LE YOU ARE I N A COVBAT ZONE | N CALENDAR YEAR 2002. YQU CAN
CONTRI BUTE UP TO 100% OF YOUR SRB TO TSP SI NCE YOUR | RC SECTI ON
402(Q LIMT OF $11,000 | N CALENDAR YEAR 2002 DCESN' T APPLY TO YOUR



TAX EXEMPT SRB. YQU DO HAVE TO COWPLY W TH THE | RC SECTI ON 415
LIMT OF $40,000 I N COVBI NED TAX AND TAX EXEMPT CONTRI BUTIONS | N
CALENDAR TAX YEAR 2002. LET'S ASSUME YOU CONTRI BUTE ONE PERCENT OF
YOUR BASE PAY AND 100 PERCENT OF YOUR SRB TO TSP. WTH A $15, 180
TSP CONTRI BUTI ON ($180 BASE PAY AND $15, 000 SRB) AND YCUR $2, 000 | RA
CONTRI BUTI ON YQU ARE W THI N THE $40, 000 | RC 415 LIMT. YOU WOULD
FILL QUT SECTION Il BLOCK 7 AS "1" AND BLOCK 10 AS "100." BLOCKS 8
AND 9 WOULD BE LEFT BLANK

(3) TO STOP A TSP CONTRI BUTI ON COVPLETE PART 111 BY FILLI NG
IN BLOCKS 11 - 14. THESE BLOCKS ARE SELF- EXPLANATCRY.

(4) TO AUTHENTI CATE YOUR ELECTI ON COVPLETE PART |V BY
SIGNING THE FORM I N BLOCKS 15 AND PUTTI NG THE DATE OF YOUR Sl GNATURE
IN BLOCK 16.

(5) SUBMT YCOUR TSP-U-1 FORM TO YOUR PAY AND PERSONNEL
OFFI CE, SH P'S PERSONNEL COFFI CE OR RESERVE CENTER FOR COWVPLETI ON OF
SECTI ON V, AND PROCESSI NG TO DFAS

C. ONCE DFAS RECEI VES THE UM DS/ ELECTRONI C TRANSFER
| NFORVATI ON ON YOUR TSP-U-1 ELECTION, THEY WLL PROCESS THE ELECTI ON
IN YOUR PAY ACCOUNT, AND FORWARD THE ELECTI ON TO THE NFC TSP RECORD
KEEPER TO CPEN YOUR TSP ACCOUNT. DFAS WLL I NCLUDE YOUR TSP
CONTRI BUTI ON FROM YOUR BASE PAY, BONUSES, SPECI AL AND | NCENTI VE PAY
ON YOUR LEAVE AND EARNI NG STATEMENT (LES) AND W-2. IF AN ERROR IS
FOUND ON A LES OR W2 CONCERNI NG YOUR TSP CONTRI BUTI QN, CONTACT YOUR
PAY AND PERSONNEL OFFI CE, SHI P'S PERSONNEL OFFI CE OR RESERVE CENTER
TO FILE A CLAIM
RELEASED BY VADM NCRB RYAN, JR, N1//
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Part 2 of 2
ADM NI STRATI VE MESSAGE

PRIORITY

P 0221127 CCT 01 ZYB M N PSN 355834F28
FM CNO WASHI NGTON DC/ / N1/ /

TO NAVADM N

***TH S 1S A 3 SECTI ONED M5G COLLATED BY MDS***
UNCLAS // 07000/ /

NAVADM N 258/ 01

PART TWO OF TWD - PART ONE I DENT IS 0221102 CCT 01

VM5G DY GENADM N N1/ /

SUBJ/ | MPLEMENTI NG GUI DANCE ON UNI FORMED SERVI CES THRI FT SAVI NGS PLAN
/1

REF/ A/ DOC/ FY- 00 NDAA/ 050CT1999//
REF/ B/ DOC/ FY- 01 NDAA/ 300CT2000/ /
REF/ C/ DOC/ DODY 01JAN1999/ /
REF/ D/ DOC/ DODY 01MAY2001/ /
REF/ E/ DOC/ DODY 01 MVAY2001/ /
REF/ G DOC/ DODY 01AUG2001/ /
REF/ H DOC/ DODY 01AUG2001/ /

NARR/ REF A | S PUBLI C LAW I AW 106-65, SEC 661. REF B IS PUBLIC LAW
106-398, SEC 661. REF C IS TITLE 5, CODE OF FEDERAL REGULATI ONS
(CFR), CHAPTER 6. REF D IS DOD DI RECTI VE 1341.4, THRIFT SAVI NGS
PLAN (DRAFT). REF E IS DODFMR, VOLUME 7A, CHAPTER 31 SAVI NGS
PROCGRAM (DRAFT). REF F IS DCDFMR.  VOLUME 7C, CHAPTER 10, TSP
(DRAFT). REF G 1S TSP WEBSI TE: WW TSP.GOv. REF H IS TSP

BULLETI NS, FEDERAL RETI REMENT THRI FT | NVESTMENT BQOARD. //

RWKS/ 18. NFC TSP ACCOUNT
A. NFC I NVESTS ALL OF YOUR TSP CONTRI BUTIONS I N THE G FUND

UNTI L YOU MAKE A CONTRI BUTI ON ALLOCATI ON OR | NTERFUND TRANSFER BY
El THER:

(1) USING THE TSP WEB SI TE, WW TSP. GOV

(2) CALLING THE THRI FTLI NE' S AUTOVATED TELEPHONE SERVI CE, AT
(504) 255-8777. THRIFTLINE IS AN AUTOVATED VO CE RESPONSE SYSTEM
AVAI LABLE 24 HOURS A DAY, 7 DAYS A WEEK.

(3) SUBM TTI NG A FORM TSP-U-50 TO THE TSP SERVI CE CFFI CE,
NATI ONAL FI NANCE CENTER, P. O BOX 61500, NEW ORLEANS LA 70161 - 1500.

B. ONCE YCQUR TSP ACCOUNT | S ESTABLI SHED AT NFC, THE RECORD
KEEPER W LL SEND YOU A LETTER VI A REGULAR NAI L, USUALLY WTHI N 2 TO
7 DAYS, WTH | NFORVATI ON ABQUT YOUR TSP ACCOUNT AND TSP PI'N NUMBER
(1) YOUR TSP PIN IS A 4-DIA T PERSONAL | DENTI FI CATI ON NUVBER



NCRVALLY MAI LED TO YQU BY NFC AFTER YOUR FI RST CONTRI BUTION IS
PCSTED TO YOUR ACCOUNT. YOUR TSP PIN IS NOT THE SAME AS YOUR PI'N
FOR OTHER UNI FORMED SERVI CES SYSTEMS. | F YOU ALSO HAVE A C VI LI AN
TSP ACCOUNT, YOUR TSP PIN FOR EACH ACCOUNT WL L BE D FFERENT. YQU
MAY THEN CUSTOM ZE THEM TO BE THE SAME, |F YOU W SH.

(2) YOU WLL NEED YOUR TSP PIN TO ACCESS YOUR ACCOUNT
BALANCE AND EXECUTE TRANSACTI ONS ON THE TSP WEB SI TE AND THE
THRIFTLINE. | F YOU LOSE YOUR PIN OR WOULD LI KE TO CHANGE Y QUR
CURRENT PIN TO A 4-DIG@ T PIN OF YOUR CHO CE, YOU CAN DO SO ON THE
VWEB SI TE OR THE THRI FTLI NE. YOU CAN ALSO WRI TE TO THE TSP SERVI CE
OFFI CE FOR A SYSTEM- GENERATED PI'N. | NCLUDE YOUR SOCI AL SECURI TY
NUVMBER AND DATE OF BIRTH I N YOUR LETTER

(3) A CONTRI BUTI ON ALLOCATI ON SPECI FI ES THE WAY YOU WANT THE
CONTRI BUTI ONS TO YOUR ACCOUNT TO BE | NVESTED AMONG THE FI VE TSP
FUNDS. YOUR CONTRI BUTI ON ALLOCATI ON W LL APPLY TO ALL FUTURE
CONTRI BUTI ONS AS WELL AS LOAN PAYMENTS AND TRANSFERS FROM OTHER
PLANS. | T DCES NOTI' AFFECT THE MONEY ALREADY | N YOUR ACCOUNT. TO
SPECI FY THE WAY YOU WANT YOUR CONTRI BUTI ONS TO BE | NVESTED, USE THE
TSP WEB SI TE, THRI FTLINE, OR SUBM T FORM TSP-U-50 TO THE NFC RECCRD
KEEPER. THE FIRST TI ME YOU MAKE A CONTRI BUTI ON ALLOCATI ON YOU MUST
ACKNONLEDGE THE RISK OF INVESTING IN THE F, C, S, AND | FUNDS.

(4) YOQU MAY MAKE AN | NTERFUND TRANSFER OF ALL OR SOVE COF
YOUR EXI STI NG ACCOUNT BALANCE BETWEEN THE FI VE TSP FUNDS. YQU CAN
ONLY MAKE CHANGES | N TERMS OF THE PERCENTAGE OF YOUR TOTAL ACCOUNT
BALANCE. YQU CANNOT REQUEST TO HAVE A SPECI FI C DOLLAR AMOUNT. AN
I NTERFUND TRANSFER | S DI FFERENT FROM A CONTRI BUTI ON ALLOCATI ON
BECAUSE THE | NTERFUND TRANSFER | NVOLVES ONLY MONEY THAT | S ALREADY
IN YOUR ACCOUNT. I T DOES NOT CHANGE THE WAY NEW CONTRI BUTI ONS ARE
ALLOCATED TO THE FI VE FUNDS. BEFORE MAKI NG AN | NTERFUND TRANSFER,
YOU SHOULD CAREFULLY CONSI DER THE ADVANTAGES AND RI SKS | NVOLVED.
TSP IS NOT' RESPONS| BLE FOR | NVESTMENT RESULTS. THE LAW REQUI RES
THAT YOU SI GN A STATEMENT ACKNOALEDG NG T HAT YOU UNDERSTAND AND
ACCEPT THE RISKS OF INVESTING IN THE F, C, S, AND | FUNDS BEFORE YQOU
MAY | NVEST IN ANY OF THESE FUNDS. THE TSP RECORD KEEPER PROCESSES
| NTERFUND TRANSFER REQUESTS MONTHLY, EFFECTIVE AS OF THE END OF THE
MONTH.  YOU CAN MAKE AN | NTERFUND TRANSFER IN ANY MONTH, W THOUT AN
ANNUAL LIMT. THE TSP WEB SI TE AND THE THRI FTLI NE ARE THE MOST
EFFI CI ENT VAYS FOR YOU TO REQUEST AN | NTERFUND TRANSFER BY ENTERI NG
YOUR SOCI AL SECURI TY NUMBER, TSP PI'N NUMBER AND PASSWORD. YQU CAN
ALSO SUBM T AN | NTERFUND TRANSFER REQUEST ON FORM TSP-U-50 "
I NVESTMENT ALLCCATI ON' AND MAI L THE FORM DI RECTLY TO NFC.

C. MEMBERS MJST DEAL DI RECTLY WTH NFC ON ANY QUESTI ONS ABOUT
THEI R TSP ACCOUNT. NEI THER THE NAVY OR DFAS W LL HAVE ACCESS TO
YOUR TSP ACCOUNT AND CANNOT ANSWER QUESTI ONS ABOUT THE ACCOUNT
BALANCE, | NTERFUND TRANSFERS, LCANS, ETC
19. THE OPTION TO STOP CONTRI BUTI NG TO TSP | S PERM TTED AT ANY TI ME.

A, | F YOU STOP BASE PAY CONTRI BUTI ONS YOU MUST ALSO STOP ALL
OTHER BONUS, SPECI AL OR | NCENTI VE PAY CONTRI BUTIONS. | F YQU STOP
CONTRI BUTI NG QUTSI DE OF AN CPEN SEASQN, YOU MUST WAI T UNTI L THE
SECOND OPEN SEASON TO REENRCLL IN THE TSP. I F YOU STOP YOUR
CONTRI BUTI ONS DURI NG AN OPEN SEASQON, YOU MAY REENROLL IN THE TSP
DURI NG THE NEXT CPEN SEASON.

B. | F YOQU STOP YOUR SPECI AL, | NCENTI VE, OR BONUS PAY
CONTRI BUTI ON YOU DO NOT' NEED TO STCOP YOUR BASE PAY CONTRIBUTION. I F
YOU STCOP YOUR CONTRI BUTI ON OQUTSI DE OF AN OPEN SEASON, YOU MUST WAI' T
UNTI L THE SECOND OPEN SEASON TO REI NSTATE YOUR SPECI AL OR | NCENTI VE
PAY CONTRIBUTION. | F YOU STCP YOUR CONTRI BUTI ON DURI NG AN OPEN



SEASON, YOU MAY REI NSTATE YOUR SPECI AL OR | NCENTI VE PAY DURI NG THE
NEXT OPEN SEASON.
20. MATCH NG CONTRI BUTI ONS.

A AS A RETENTION | NI TI ATI VE, THE SECRETARY OF THE NAVY IS
AUTHORI ZED TO ENTER | NTO AN AGREEMENT W TH YOU TO MAKE MATCHI NG TSP
CONTRI BUTI ONS | F YOU ARE I N A CRI TI CAL SPECI ALTY AND AGREE TO SERVE
ON ACTI VE DUTY I N YOUR CRI TI CAL SKILL FOR A PERI OD OF SI X YEARS.

B. AT TH'S TIME, THE NAVY DOES NOT | NTEND TO USE TH S AUTHORI TY
IN 2002. THE CENTER FOR NAVAL ANALYSIS IS STUDYI NG THIS TOOL TO SEE
F I T HAS UTILITY IN THE FUTURE AGAI NST THE PROVEN SUCCESS OF OUR
BONUSES, SPECI AL AND | NCENTI VE PAYS. POLICY, PROCEDURES, AND
ELI G BLE SKILLS WLL BE PUBLI SHED BY SEPARATE NAVADM N SHOULD THE
DECI SI ON BE MADE TO OFFER MATCHI NG FUNDS | N THE FUTURE.

21. TSP LOAN PROGRAM

A YOU ARE ELI G BLE TO OBTAIN A TSP LOAN WH LE YOU HAVE A TSP
ACCOUNT AND YOU ARE | N A PAY STATUS. YOU MUST BE IN A PAY STATUS,
BECAUSE YOU REPAY YOUR TSP LOAN THROUGH PAYROLL DEDUCTIONS. YQU
CANNOT BORROW ANY MATCHI NG CONTRI BUTI ONS | N YOUR ACCOUNT OR ANY
EARNI NGS ATTRI BUTABLE TO THOSE CONTRI BUTI ONS.  YOU MAY HAVE A TOTAL
OF TWD LOANS. WHEN YOU HAVE BOTH A CI VI LI AN TSP ACCOUNT AND A
UNI SERV TSP ACCOUNT, THE MAXI MUM LOAN AMOUNT APPLI ES TO THE COVBI NED
ACCOUNTS AND NOT TO EACH ACCOUNT SEPARATELY.

B. THERE ARE TWD TYPES OF LOANS. THE FIRST IS A GENERAL PURPOSE
LOAN I N WHI CH YOU CAN APPLY FOR A REPAYMENT PERI OD OF ONE TO FOUR
YEARS. THE SECOND, |'S A RESI DENTIAL LOAN FOR A PRI MARY RESI DENCE.
YOU CAN APPLY FOR A RESI DENTI AL LOAN W TH A REPAYMENT PERI OD OF ONE
TO FI FTEEN YEARS. NO DOCUMENTATI ON | S REQUI RED FOR A GENERAL
PURPOSE LOAN, BUT YOU MUST SUBM T DOCUMENTATI ON ( SUCH AS A CONTRACT
FOR THE PURCHASE OF YOUR RESI DENCE) TO SUPPORT THE AMOUNT YOU ARE
REQUESTI NG FOR A RESI DENTI AL LOAN.

C. THE M NI MUM AMOUNT YOU CAN BORROW IS $1,000. YOU MUST HAVE
AT LEAST $1,000 OF YOUR OAN CONTRI BUTI ONS AND EARNI NGS | N YOUR TSP
ACCOUNT TO APPLY FOR A LOAN.

D. THE MAXI MUM LOAN AMOUNT |'S $50,000. TH S AMOUNT |'S GOVERNED
BY THE FEDERAL EMPLOYEES RETI REMENT SYSTEM ACT ( FERSA) OF 1986 AND
| RC SECTI ON 72(P).

E. AT PRESENT, THE FOLLOW NG RULES APPLY:

(1) YOU CAN NEVER BORROW MORE THAN THE AMOUNT OF YOUR OMN
CONTRI BUTI ONS AND EARNI NGS.

(2) |F YOU HAVE NOT HAD A TSP LOAN OUTSTANDI NG DURI NG THE
PAST YEAR AND YOUR CONTRI BUTI ONS AND EARNI NGS ARE $10, 000 OR LESS,
YOU CAN BORROW UP TO THE FULL AMOUNT OF YOUR CONTRI BUTI ONS AND
EARNI NGS.

(3) IF YOU HAD A TSP LOAN OUTSTANDI NG DURI NG THE PAST 12
MONTHS, OR | F YOUR CONTRI BUTI ONS AND EARNI NGS ARE GREATER THAN
$10, 000, YOU SHOULD USE THE WORKSHEET | N THE TSP PUBLI CATI ON ON
LOANS TO ESTI MATE THE MAXI MUM AMOUNT YOU ARE ALLOMED TO BORROW

F. THE | NTEREST RATE ON YOUR LOAN IS THE POSTED RATE FOR THE G
FUND AT THE TI ME THE TERVB OF THE LOAN ARE ESTABLI SHED. THE RATE IS
FI XED AT THAT LEVEL FOR THE LI FE OF THE LOAN, AND THE | NTEREST PAI D
ON THE LOAN GOES BACK TO YOUR TSP ACCOUNT. THE | NTEREST PAID |'S NOT
TAX DEDUCTI BLE.

G WHEN YOU HAVE CONTRI BUTI ONS FROM TAX EXEMPT PAY AS WELL AS
FROM TAX DEFERRED PAY, THE LOAN PRI NCI PLE WLL BE MADE AND REPAI D ON
A PRO RATA BASI S FROM THESE FUNDS.

H  LOAN REPAYMENT WLL BE ACCOMPLI SHED BY AN ALLOTMENT FROM
PAY.



22.  WHEN SEPARATI NG FROM THE UNI FORVED SERVI CES, YOU MAY:

A RECEIVE A SINGLE LUWP SUM PAYMENT.

B. ALL OR A PORTI ON OF THE ACCOUNT CAN BE TRANSFERRED TO AN
| NDI VI DUAL RETI REVMENT ACCOUNT (I RA) OR OTHER ELI G BLE RETI REVENT
PLAN (E. G, A 401(K) PLAN OR A CIVILIAN TSP ACCOUNT).

(1) TAX- EXEMPT TSP CONTRI BUTI ONS ARE NOT ELI G BLE FOR
TRANSFER TO AN | RA OR OTHER ELI G BLE RETI REMENT PLAN. THESE
CONTRI BUTI ONS W LL BE PAI D DI RECTLY TO YOU.

(2) THE TAXABLE EARNI NGS ATTRI BUTABLE TO THE TAX - EXEMPT
CONTRI BUTI ONS ARE ELI Gl BLE FOR TRANSFER TO AN | RA OR OTHER ELI G BLE
RETI REMENT PLAN

C. REQUEST A SERIES OF MONTHLY PAYMENTS BASED ON A DOLLAR
AMOUNT, A NUMBER OF MONTHS, OR YOUR LI FE EXPECTANCY. ALL OR A
PORTI ON OF CERTAI N MONTHLY PAYMENTS CAN BE TRANSFERRED TO AN | RA OR
OTHER ELI G BLE RETI REMENT PLAN;

D. REQUEST A TSP ANNUITY. YOU MUST HAVE AT LEAST $3,500 I N THE
ACCOUNT | N ORDER TO PURCHASE AN ANNUI TY;

E. LEAVE THE MONEY IN THE TSP WHERE | T W LL CONTI NUE TO ACCRUE
EARNI NGS. YOU MUST BEG N W THDRAW NG FROM THE ACCOUNT NO LATER THAN
APRIL 1 OF THE YEAR FOLLOW NG THE YEAR YOU TURN 70 YEARS AND SI X
MONTHS OLD.

23. IN GENERAL UNI SERV TSP IS THE SAME AS TSP FOR FEDERAL
EMPLOYEES. THEY BOTH | NCLUDE BEFCRE- TAX SAVI NGS AND TAX- DEFERRED

| NVESTMENT EARNINGS, FI VE DI VERSI FI ED FUNDS, LOW ADM NI STRATI VE AND
| NVESTMENT EXPENSES, MEMBER CONTRI BUTI ON ALLOCATI ON AND | NTERFUND
TRANSFERS, ROLLOVERS FROM QUALI FI ED RETI REVENT PLANS, | N AND POST
SERVI CE W THDRAWALS, WEBSI TE AND THRI FTLI NE | NTERFACE, SPOUSAL
RIGHTS, ETC. DETAI LED | NFORMATI ON ON THESE AND OTHER FEATURES CAN
BE FOUND | N SPECI FI ED REFERENCES AND, | N PARTI CULAR, AT THE TSP
VEEBSI TE.

24. RESPONSI Bl LI TI ES

A DEPUTY CH EF OF NAVAL OPERATI ONS ( MANPOWER AND PERSONNEL)
WLL SERVE AS THE CENTRAL PO NT OF CONTACT ON TSP POLI CY.

B. DI RECTOR OF NAVAL RESERVE (N095/ CNRC/ N1) WLL BE RESPONSI BLE
FOR TSP POLICY, TRAINING AND | NPUT SYSTEM COORDI NATI ON FOR NAVY
RESERVI STS.

C. COMMANDER, NAVY PERSONNEL COMVAND W LL BE RESPOSI BLE FOR TSP
TRAI NI NG AND | NPUT SYSTEM COORDI NATI ON FOR ACTI VE DUTY NAVY
PERSONNEL .

(1) PERS-6 WLL PROVIDE TRAI NI NG FOR FI NANCI AL COUNSELI NG ON
THE TSP TO FI NANCI AL EDUCATORS (FE) LOCATED AT THE FLEET AND FAM LY
SUPPORT CENTERS (FFSC). ONCE TRAINED, FE' S WLL PROVIDE TSP
TRAI NI NG CLASSES AND SEM NARS FOR COMMAND FI NANCI AL SPECI ALI STS
(CFS).

(2) PERS-6/ TAMP WLL PROVI DE FI NANCI AL COUNSELI NG TO
M LI TARY MEMBERS REGARDI NG TSP SEPERATI ON/ RETI REMENT BENEFI TS.

(3) PERS- 621/ CASUALTY ASSI STANCE W LL | NCLUDE TSP SURVI VOR
BENEFI TS | N CACO COUNSELI NG

D. PERSONNEL SUPPORT ACTI VI TY DETACHVENTS, SHIP'S PERSONNEL
OFFI CES, AND NAVY RESERVE CENTERS ARE RESPONS| BLE FOR PROCESSI NG
TSP-U- 1 ELECTI ONS AND CLAI MB.

E. CH EF OF EDUCATI ON AND TRAI NI NG W LL DEVELOP AND OPERATE
| NTRODUCTORY PROGRAMS FOR ACCESSI ONS AND ENSURE ELI Gl BLE ACCESSI ONS
ARE ADVI SED OF OPPORTUNI TY TO ENROLL I N TSP AND G VEN THAT
CPPORTUNI TY.

F.  FLEET AND FAM LY SUPPORT CENTER FI NANCI AL EDUCATORS AND
COMMAND FI NANCI AL SPECI ALI STS SHALL PROVI DE FI NANCI AL COUNSELI NG TO



M LI TARY MEMBERS REGARDI NG THE TSP PROGRAM
25. THE FEDERAL RETI REMENT THRI FT | NVESTMENT BOARD PUBLI SHES
SUPPLEMENTAL GUI DANCE AND PROCEDURES ON THE TSP PROGRAM VI A THEI R
WAV TSP. GOV VEEB SI TE
26. DFAS WLL BE RELEASI NG M LI TARY PAY ADVI SORIES ON PAY AND
PERSONNEL COFFI CE PROCEDURES RELATI NG TO ELECTI ONS, CHANGES,
TERM NATI ONS AND CLAI M5 FOR TSP.
27. FEDERAL RETI REMENT THRI FT | NVESTMENT BOARD W LL PUBLI SH AND
N013/ Dl RECTOR OF RECORDS MANAGEMENT W LL DI STRI BUTE TSP FORMS AND
PAMPHLETS DI RECTLY TO THE FLEET.
28. UNI SERV TSP PA NTS OF CONTACT:

A. M LITARY REPRESENTATI VE TO THE FEDERAL RETI REMENT THRI FT
I NVESTMENT BOARD - LTC T. EMBW LER, EXECUTI VE DI RECTOR, ARMED FORCES
TAX COUNCI L, OFFI CE OF THE ASSI STANT SECRETARY OF DEFENSE FORCE
MANAGEMENT PCLI CY (M LI TARY PERSONNEL POLI CY) 4000 DEFENSE, PENTAGON
WASHI NGTON DC

B. DFAS/ NAVY - FIELD PROCESS AND PAY PCLI CY/ CODE PMVB COWM
(216) 522-5886/ DSN 580.

C. DEPUTY CH EF OF NAVAL COPERATI ONS ( MANPOAER AND PERSONNEL) ,
LT KERRI BUTEMEYER, N130@&2, (703) 614-5636/DSN 224, OR EMAI L:
N130G&2 @UPERS. NAVY. M L.

D. COVNANDER, NAVY PERSONNEL COMVAND

(1) PASS | SSUES: CDR WOODI E CHEWNI NG, PERS 33, COWM  (901)
874- 3465/ DSN 882, EMAIL: P33@°ERSNET. NAVY. M L.
(2) PERSONNEL READI NESS AND COMVAND SUPPCRT:  KATHY

SI NGLETARY, PERS 662, COW (901) 874-4393/DSN 882, EMNAI L:
KATHY. SI NGLETARY@PERSNET. NAVY. M L.

E. CH EF OF NAVY EDUCATI ON AND TRAI NI NG (CNET), MR BARRY HOAG
(850) 452-4197/DSN 922, ENAIL: BARRY. HOAGG@CNET. NAVY. M L

F. NAVY RESERVE/ CNRF/ N11/ NCC GRAHAM (504) 678-5905/ DSN 678
EMAI L:  CGRAHAMD@INRF. NOLA. NAVY. M L.
29. TH S NEWBENEFI T | S A PROGRAM THAT NAVY LEADERSH P LED THE
CAMPAI GN ON FOR THE DOD. AS LEADERS | T IS | NCUMBENT UPON US TO
ENSURE ALL OUR PERSONNEL ARE AWARE OF THI S QUTSTANDI NG OPPCRTUNI TY
SO THAT EVERY SH PMATE CAN MAKE AN | NFORMED CHO CE ABQUT THEI R
FUTURE
30. RELEASED BY VADM NORB RYAN, JR, NL.//
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